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pranks. They can wear jeans and t-

shirts to work every day, and instead 

of casual Fridays they have “dress-up 

Fridays” when they go out together at 

the end of the day. Overall, the hours 

are flexible and the atmosphere is ener-

getic. 

	 “TGen will open up tours for 

people,” Alex says. “There have been 

times when I’m sitting at my desk and 

my boss comes in 

and he’s kind of 

excited. He’ll say, 

‘Did you see who 

came in here?’ . . . 

One time a Nobel 

Prize winner came through.”

	 Alex and RiLee make room for 

other activities in their lives as well. 

They have found a good church in 

Phoenix and have gotten involved with 

the youth group there. Youth retreats, 

sporting events, and plays are keep-

ing them busy and connected with the 

community. They plan to join a softball 

league soon.  

	 Not only are they connected with a 

church, but with other Covenant alum-

ni in the area. Both Alex and RiLee 

look back fondly on their experience 

at Covenant. They were both resident 

assistants and were active members 

of the college community. They name 

professors Tim Morris, Jerry Wenger, 

Phillip Broussard, and Jack Lothers as 

having the biggest influence on them at 

Covenant. Dr. Morris especially encour-

aged them to pursue research.

	 “Neither were ‘science nerds’,” Mor-

ris says. “Their interests were broad 

and they were fully engaged in campus 

life. They enthusiastically sought to 

engage in Christian thinking and analy-

sis across a whole range of topics and 

issues.”

	 RiLee values the friendships she 

made with professors and people in 

authority on campus. “Dr. Broussard 

‘Facebooked’ me today, wanting to 

know how I was doing,” she says. “It 

was just priceless.”

	 Marshall Rowe, Covenant’s director 

of alumni relations, is excited by the 

work Alex and RiLee are doing so soon 

out of college. “It’s so great to see two 

alumni who are so excited about their 

jobs, particularly when those jobs are 

working on ridding the world of cancer 

and Alzheimer’s,” he says. 

	 As Christians, Alex and RiLee have 

a firm ground from which to approach 

their work. 

	 “I’ve been hoping to allow the non-

science community to realize that 

science isn’t evil,” RiLee says. “It’s a 

wonderful thing and it’s created by 

God. When it’s 

abused it can 

turn into some-

thing bad. The 

past year and a 

half has been a 

year of observation. Not all scientists 

are atheists.”

	 For Alex and RiLee, scientific re-

search is about working diligently and 

trusting God at the same time.

	 “You can approach [research] by 

saying whether we figure it out in this 

lifetime or not, our lives aren’t defined 

by the findings we make,” says Alex.

	 “We don’t know how exactly God is 

working, but we know God is working. 

We are called to work to the best of our 

abilities.”   

— by Heidi Kaufmann ’05

In the pharmaceutical genomics division of TGen, Alex Robeson ‘06 works with other researchers to develop new treatments for cancer.

Research is different from what some people think.
It’s not as if you’re in the lab and every five minutes someone

is shouting ‘Eureka!’ It really challenges your thinking.
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FA C E S  O F  B U S I N E S S
i n t e r v i e w s  b y  J e n  A l l e n

I f asked about businesspeople we 

know, most of us could rattle off 

a dozen or more names. Business 

is the backbone of our economy, even 

in trying times. It’s also one of the more 

popular majors at Covenant—evidence 

that a growing lot of students see a future 

for themselves in the business world. And, 

as you will see in the following interviews, 

graduates from other majors pursue 

business careers as well—and testify that 

the liberal arts education they received at 

Covenant prepared them well for the chal-

lenges they face day to day. 

	

	 Two of these Covenant alumni—Philip 

Vierling ’78 and Megan Toms ’99—and 

two Covenant students—Sarina den Dulk 

’08 and Andrew Lee ’09—reflect on their 

business careers, or aspirations to careers 

in business.
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Sarina den Dulk ’08

Andrew Lee ’09 

Megan Toms ’99Philip Vierling ’78
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Q

Describe your experience 
in business.

VIERLING:  My 29 years in the medi-

cal device industry provided me the 

opportunity for business roles in sales 

management, international sales, 

business development, marketing, and 

senior management. Eighteen of these 

years were with Empi, a Minnesota-

based manufacturer of orthopedic 

rehabilitation devices, in which my 

last position was president and CEO. 

Currently I am the CEO of Kalypto 

Medical, a new venture developing a 

medical device to treat wounds associ-

ated with diabetic leg ulcers.

TOMS:  My title is Wal-Mart Busi-

ness Manager, and I work in the sales 

department at Chattem, Inc., on the 

Wal-Mart account. There are five of us 

that work as a team to sell Chattem’s 

products to Wal-Mart, manage our 

inventory in Wal-Mart’s stores around 

the country, and provide overall service 

to the Wal-Mart account. . . Wal-Mart 

is a very challenging customer to work 

with and there is always a new proj-

ect on my list that pushes me a step 

further. This has provided a challeng-

ing work environment over the last 

eight years as my job has continued to 

evolve as our business has changed.

            
What led you to enter the 
business world?

VIERLING:  After graduating from Cov-

enant with a BA in biblical studies and 

a minor in Greek, I began seminary, 

but soon realized that I did not have 

what I felt was the “pastor’s heart” 

for ministry. So I took a leave from 

seminary and moved back to Florida to 

work in the family business. I pursued 

my MBA through the University of 

South Florida, and discovered that my 

giftedness was a better match in the 

business world. After a few years in 

the family business, I was offered an 

opportunity with Empi, which later 

resulted in moving from Florida to 

Minnesota.

TOMS:  I have always loved learning 

how businesses work and enjoy under-

standing the behind-the-scenes pro-

cesses that make it all come together. 

When I was at Covenant, I started out 

as a business major with an accounting 

concentration, but ended up studying 

economics with an accounting concen-

tration. I did not know what this would 

lead to, but I knew that I wanted to be 

involved in some sort of analysis or 

research field.  

How has a career in business met 
or not met your expectations?

TOMS:  My position at Chattem has 

consistently changed over the years 

which has helped me continue to feel 

challenged and interested in what I 

am doing each day. This job has far 

exceeded my expectations from when I 

was first hired. When I started working 

at Chattem, I thought it would be for a 

short time period and then I would go 

on to graduate school. Instead, I found 

a job where I enjoy what I do, work 

with great people, and feel that I am 

able to contribute to the company as a 

whole. 

What have you learned in 
your career?	

TOMS:  This is a hard question to 

answer since I feel that I have learned 

so much in my career at Chattem and 

that I am continuing to learn each day. 

One thing that comes to mind is the 

realization that knowledge will come 

from surprising places. There can 

be something to learn from even the 

most frustrating situations, and I often 

will come away from what can seem 

the most mundane task with greater 

knowledge that I will use in the future. 

The times when I enjoy my job the 

most are when all the pieces come to-

A seasoned executive, Philip Vierling ’78 is CEO of Kalypto Medical, a company in
		      the medical device industry. When he is not in the office, Philip resides with 
			        his wife in Minnesota on a hobby farm that includes goats, llamas, and chickens. 

Megan Toms ’99 lives in Chattanooga and is a manager at Chattem, Inc., 
			                                     a publicly-traded corporation that saw its revenues rise 
		                                                         over 40% in 2007 to a record $423 million.

Q

Q

SPRING 2008    §    COVENANT COLLEGE    §    THE VIEW        15   

Q

The workplace is full of competing motives 
         and interests, and resolving conflict becomes 

                                          essential  for a healthy business.                  
- Phi l ip  Vier l ing ‘78
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Being able to step back from a situation, analyze the possibilities, and 
            work with what you have to create a solution is an invaluable and 
                          necessary resource in the business world.    -  Megan Toms ‘99

Q

Q

Q

Q

gether and you see the result that you 

have been working toward for months.    

VIERLING:  Grace. The opportunities 

that have been given me are really not 

because I trained for them. Okay, my 

Greek minor did assist me in finding 

the name Kalypto for my new com-

pany, but I have a tremendous ap-

preciation for seeing how God’s plan 

unfolded in my career. My mentor told 

me 25 years ago two things about busi-

ness and the advancements I was mak-

ing with my career. First, he reminded 

me that I was accountable to God in 

all the decisions I make. Second, he 

challenged me to ask myself each week 

how I was furthering the kingdom 

of God with my career. The wisdom 

gained from the simplicity of these two 

questions covers the full range of busi-

ness ethics, stewardship, leadership, 

and goal setting.

      
How does your faith come into 
play in your work?

VIERLING:  I can be a “nice” guy for 

the two hours each Sunday morning 

in church, but during the 60 hours in 

the workplace, the real me is seen. The 

workplace is full of competing motives 

and interests, and resolving conflict be-

comes essential for a healthy business. 

So often the tension that develops in 

the workplace has nothing to do with 

the actual project; the other person is 

struggling with severe family issues or 

has a major health concern or a per-

sonal addiction which is creating anxi-

ety or depression. My relationship in 

the workplace provides me with more 

opportunity to walk alongside this per-

son and talk about my faith. A person 

will share his story in the workplace 

before he ever goes into a church, and 

I find it is at these moments that I can 

share my faith.

TOMS:  My faith comes into play in my 

work constantly. Trying to glorify God 

through my attitude and in my work 

each day is a constant challenge for 

me. Whether it is keeping my temper 

in a time-sensitive situation, remem-

bering to treat the worker on the other 

end of an e-mail as a real person, or 

making ethical business decisions, I 

feel that I am challenged each day to 

make better decisions than I often do.     

What about your Covenant 
experience prepared you for a 
career in business?

TOMS:  So much of what you need to 

know in business, or at least in my 

area of experience, you learn on the 

job; but one thing that I learned at 

Covenant that prepared me the most 

for my career was developing an ability 

to think. Being able to step back from 

a situation, analyze the possibilities, 

and work with what you have to create 

a solution is an invaluable and neces-

sary resource in the business world. 

My experience at Covenant, specifically 

in my economics courses, helped me 

learn to step back from an idea or a sit-

uation and analyze it more fully from 

all sides. Covenant’s core curriculum 

combined with my business classes 

helped me have a knowledge base to 

build from as I started my career.  

VIERLING:  Several years ago I was 

deposed as CEO and asked by the 

plaintiff’s attorney how a Bible major 

from a small Christian college could be 

qualified to lead a $165 million com-

pany. I remember my attorney cringing 

when I responded by thanking him for 

asking a theological question and then 

explained the sovereignty of God as my 

response.  

	 But on the serious side, Covenant 

provided me with the opportunity to 

think critically, to understand different 

worldviews, and to begin to grasp the 

nature of man which defines human 

relationships and conflicts. The size of 

the school enabled tremendous interac-

tion between students and professors, 

which helped me refine and defend 

my positions versus just reciting facts. 

Business is looking for folks who can 

lead by understanding someone else’s 

position, thinking through the options, 

and then providing clarity. Yes, my 

biblical studies major equipped me for 

this.

Do you have any advice for 
students interested in pursuing 
a business career?

TOMS:  I think the tendency when 

you are in college is to ask how all of 

these courses will really help you in 

the future and how they will apply to 

your future job. My advice for stu-

dents pursuing a business career is to 

understand that you will need to know 

everything you are studying now and 

so much more. . . Take advantage of 

the opportunity you have at Covenant 

to learn more about the world and how 

it works.  

VIERLING:  Take some additional 

courses outside the business offering 

that will enable you to understand 

relationships. Understand that your 

business career will be more than just 

your workplace, that this will become 

the place where God will use your gifts 

to get involved in other people’s lives 

– people who need to hear the gospel.
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She grew up on a dairy farm in Michigan and was an Academic All-
American volleyball player the past two years.  Sarina den Dulk ’08 is 
graduating with a major in business, concentrations in accounting 
and finance, and a job with the world’s largest investment firm.
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“It is a creation mandate for mankind to work, 
                        and businesses are a tangible result of living
                                                   out that aspect of the created order.”
                                                                                                                                               - Andrew Lee ‘09

Why did you choose to major 
in business?

DEN DULK:  I’ve grown up watch-

ing my dad run his business, and it 

has always fascinated me. I love that 

people in business have the opportu-

nity to produce something great or 

provide a service to others, that they 

are challenged with decision-making in 

a dynamic environment, and that they 

can work with people and organiza-

tions to accomplish their goals on a 

larger scale.

LEE:  Picking business was the result 

of several factors falling into place. 

First, from a practical standpoint, it is 

a great choice because having a general 

knowledge of a business environment 

is so versatile. Everyone interacts with 

businesses, and most people eventually 

work in one. Second, a lot of business 

relies on solid numerical data for deci-

sion making, and I love to work with 

numbers while knowing the work I do 

is tied to practical importance. Third, 

the element of business professional-

ism suits my personality and ambitions 

well – I always strive to do the best I 

can at the tasks assigned to me.  

Describe your thoughts on the 
role of Christians in business.

LEE:  The role of Christians in business 

is extremely important! It is a creation 

mandate for mankind to work, and 

businesses are a tangible result of liv-

ing out that aspect of the created order. 

	 Also, I have appreciated the em-

phasis at Covenant of being missions-

oriented wherever our “little c” calling 

takes us, and I think there is hardly 

a more needy and influential mission 

field than the business world, espe-

cially in Western society. Most people 

will spend the majority of their waking 

hours at their job, so could there be a 

better place to exhibit a Christ-like life? 

	 What’s more, a great way to gain 

an audience with unbelievers is to 

first demonstrate in your actions that 

something is drastically different about 

you – in essence, that you are not your 

own, but belong to Christ. The busi-

ness world allows for just that daily 

living out of a Christ-like existence. 

Then the world cannot help but stand 

up and take notice.

DEN DULK:  God calls us all to devote 

our gifts and our time to Him. Simply 

being a respected and outstanding 

member of the business community 

is an opportunity to witness practical 

Christianity. Businessmen and -women 

are leaders by necessity, and ideally by 

character as well. They should guide 

Completing his junior 

year, Andrew Lee ’09 is 

majoring in business, 

with concentrations in 

finance and accounting, 

He already has a wealth 

of internship experience 

under his belt and plans 

to become a CPA after 

he graduates.



18        THE VIEW    §    COVENANT COLLEGE    §    SPRING 200818        THE VIEW    §    COVENANT COLLEGE    §    SPRING 2008

Q

Q

their employees and their organiza-

tions in a loving and Christian manner, 

exemplifying faultless integrity and 

work ethic. There are countless possi-

bilities for service in business that will 

facilitate a Christian calling.

What are your career goals?

LEE:  In the summer of 2008 I plan on 

completing a third summer for Wey-

erhaeuser Company, interning in their 

corporate-region Enterprise Account-

ing Center. Then after graduation from 

Covenant in the spring of 2009 I am se-

riously considering enrolling in either 

a master of accountancy program or 

an MBA program. This extra school-

ing will complete my prerequisites for 

being able to take the CPA exam. With 

a CPA certification I have numerous 

options, such as working for a profes-

sional services firm, in private industry, 

in government, or for a not-for-profit 

organization. So I will have to see 

where the Lord leads me from there.  

DEN DULK:  I have always loved finan-

cial markets and agriculture. Working 

in financial markets has been a goal 

of mine because the idea that one 

can prosper through hard work, an 

informed understanding and vision of 

world events, and a willingness to take 

risks has always intrigued me. 

	 I was born with a love of agricul-

ture. I grew up on a large dairy farm 

and cultivated a deeply ingrained 

relationship with animals and the land 

through seemingly endless chores that 

became an irreplaceable part of life. 

	 I have recently been hired as the 

grain analyst for Mann Financial Glob-

al, the world’s largest investment firm. 

I start work the Monday after gradu-

ation. Eventually, I am expected to be 

an expert on the grain commodities 

market, which trades in Chicago on the 

Board of Trade.  I have a lot of learning 

ahead of me, and I look forward to the 

challenges that this job will offer. Basi-

cally, my job entails knowing all the 

factors that will contribute to the world 

supply and demand of grains, and how 

they will affect the market. I’ll have to 

project where I think the markets are 

going and why, and I will have a lot of 

very wise and informed investors criti-

cally evaluating my advice. Eventually, 

I would be happy to work in large-scale 

agriculture in a more grass-roots way, 

but I’m sure I will never get away from 

the business side of farming, and I’m 

perfectly happy being trapped there.

How is Covenant preparing 
you for a career in the business 
world?

DEN DULK:  My business education at 

Covenant has been more than adequate 

at preparing me to understand the way 

a business works, how to think strate-

gically, and how to evaluate financial 

information. It has been exceptional 

at teaching me how to think critically, 

to realize the big picture behind the 

small details, and to communicate my 

thoughts in a meaningful way. These 

last skills will be critically important in 

my job, and I’m sure they will serve me 

well in all my endeavors, both in and 

out of the workplace.

LEE:  Covenant is doing a great job at 

providing a solid liberal arts foundation 

that will help me in whatever business 

path I choose. There is a great balance 

of technical skills training and the 

“softer” side of business that deals with 

human interaction, critical thinking 

skills, and overall the necessity for an 

intentional devotion to work excellence 

for the sake of our Master in heaven.

Have you been surprised by 
anything you’ve learned in 
your classes?

DEN DULK:  I will always learn facts 

that surprise me simply because 

I haven’t been exposed to them or 

thought about them enough before. I 

used to be surprised to hear a profes-

sor say, “This is the widely accepted 

theory, but I don’t agree with it because 

. . .” or, “Here’s what I think, but you 

should evaluate this yourself and decide 

whether or not you agree.” I am always 

surprised when I hear people argue that 

businesspeople aren’t serving the Lord 

in their work, because I so wholeheart-

edly disagree, but this isn’t something 

I’m taught in my classes.

LEE:  Yes. For one, I have become 

vastly more informed of the challenges 

that my own and future generations of 

Americans will face in an increasingly 

flat world. We will have to be intentional 

in our pursuit of excellence, cognizant 

that our membership in a powerful, 

developed nation brings exciting and 

sometimes daunting responsibilities.  

	 I also appreciated Dr. Quatro’s as-

sertion that our employers do not pay 

us so we can explicitly evangelize our 

co-workers during the work day. Rather, 

Christians ought to strive for excellence 

in their work, trusting God to use our 

actions as another means of building 

relationships which hopefully will bear 

gospel fruit in the lives of unbelievers. 

Dr. Quatro would be the first to admit 

this is not a cop-out on evangelism; 

rather, it raises the bar, for our deeds 

must match our words for our words to 

be most effective. It also reinforces 

that, for Christian business profession-

als in particular, the cultural mandate 

is equal in importance to the Great 

Commission.   

Working in financial markets has been a goal of mine because the idea that one can prosper       
                        through hard work, an informed understanding and vision of world events, 
                                  and a willingness to take risks has always intrigued me.    -  Sar ina den Dulk  ‘08
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F A C U LT Y  v i e w

I t was late on a Friday afternoon 

when every employee in my work 

group at one of my previous em-

ployer organizations received a packet. 

Some received thick packets, others 

thin. The thick packets included em-

ployment contracts, and, in my case, a 

raise and a promotion offer. Seventeen 

of my colleagues received thin pack-

ets, with letters informing them their 

jobs had been eliminated. Several of 

these were highly respected and accom-

plished colleagues, including “Mack.” 

He could not access his e-mail. The lock 

on his office door was changed. He was 

escorted off the premises. “Mack” and 

the others were told that their employ-

ment status had been terminated in 

pursuit of increased profitability. My 

thick packet began to weigh heavily on 

my heart, mind, and soul.

	 Unfortunately, scenes like this have 

become too common in corporate 

America, where employees are often 

regarded as expendable resources. Over 

the past 25 years, much business school 

content has reinforced this mindset, ex-

horting executives to maximize share-

holder wealth and to view employment 

relationships as being “at-will.” Howev-

er, the empirical and theological reality 

is that there is no resource more pre-

cious to business than human beings. 

And the belief that financial capital is 

more important than human capital 

is false, as conveyed by the parable of 

the talents in Matthew 25. Consistent 

with this parable, emerging manage-

ment research demonstrates that hu-

man capability is the ultimate source 

of wealth generation. One prominent 

study found that publicly-traded firms 

which adopt an investment-orientation 

toward employees (spending liberally 

on recruitment, training, and compen-

sation) have a higher market value—as 

much as $100,000 per employee—than 

do organizations that have maintained 

a cost-orientation toward employees.

	 As Christian business practitioners, 

we celebrate employees as image-bear-

ers, inherently worthy of dignity. But we 

also must see them as wise investments. 

Sadly, even many organizations with an 

explicit Christian mission remain wed-

ded to a cost-orientation toward em-

ployees. This is both unfortunate and 

unacceptable. It is bad theology, and 

bad business.

	 Despite the investment my previous 

employer made in me, I left to work 

elsewhere. This elucidates two lessons:

1.	Image-bearer investment must be 

catalyzed by sound motive. Adopting 

an investment-orientation toward 

employees must not be viewed as a 

means to a more profitable end. Rath-

er, improved profitability becomes an 

epiphenomenon of first investing in 

employees with the motive of fully 

engaging them. There is something 

in all of us that resists being “played” 

as a means to the end of profit.

2.	Image-bearer investment must be con-

sistent. My previous employer was 

inconsistent in its operationalization 

of employee investment. Those thin 

packets were proof. The end result 

was further loss of human capital 

due to cognitive dissonance. Today, 

less than one-fifth of the employees 

that received thick packets remain. 

The rest have voluntarily left.

	 As Christ’s agents, we have an excit-

ing opportunity to contribute to God’s 

creative activity in business by heav-

ily investing in employees. Imagine the 

impact if more organizations adopted 

a core purpose of holistically engag-

ing God’s image bearers. What if the 

literal purpose of these organizations 

was to steward the giftedness of their 

employees? What would be the result? 

The emerging research suggests that it 

would be a healthier bottom line. And 

sound theology suggests it would be a 

healthier creation. Not a bad combina-

tion.

P r o f i t a b l e  I m a g e  B e a r e r s

by Dr. Scott Quatro, Associate Professor of Management
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t  f a l l  d u r i n g  H o m e c o m i n g  t h e s e  t h r e e  a l u m n i  w e r e  h o n o r e d  w i t h  C o v e n a n t ’ s  a n n u a l  a l u m n i  a w a r d s .
Alumni of the Year Awards

T. March Bell ’78, Alumnus of the Year

March Bell is an internationally recognized attorney whose expertise in 

criminal justice and human rights issues has aided efforts to abolish human 

trafficking in over thirty countries. 

	 	 March’s experience includes serving as vice president of an international 

non-governmental organization, where he pioneered and designed 

law enforcement intervention and after-care models for victims of 

forced prostitution in the developing world, including the Philippines, 

Thailand, Cambodia, India, and West Africa. These models emphasize 

multi-disciplinary task forces, brothel infiltration, and victim rescue and 

restoration. 

	 March has litigated complex organized crime and financial fraud cases and has conducted investigations for the Senate 

Subcommittee on Security and Terrorism and the Government Reform and Oversight Committee. 

	 A graduate of Pepperdine University School of Law, March is a ruling elder at McLean Presbyterian Church. He and his 

wife, Mariam ’78, have hosted Covenant students in their home, shown them around Washington, D.C., and informed them of 

the atrocities of human trafficking and what is being done to counter it. March recently accepted an appointment to Covenant 

College’s board of trustees.

L a s t  f a l l  d u r i n g  H o m e c o m i n g  t h e s e  t h r e e  a l u m n i  w e r e  h o n o r e d  w i t h  C o v e n a n t ’ s  a n n u a l  a l u m n i  a w a r d s .

Dan Wykoff ’01, Young Alumnus of the Year

With six siblings and two 

parents who have attended 

Covenant, Dan Wykoff is a 

part of a Covenant family 

legacy. Each year the Las Vegas 

native chauffeurs a vanload of 

prospective students from the 

Atlanta area to the College’s 

Lookout Mountain campus, and 

on Covenant College Sunday he 

speaks about his alma mater to 

his church family.

	 Dan, an alumnus of Covenant’s business program and 

Georgia State’s graduate school, is an accountant with 

Mersereau and Lazenby. He is a deacon at Old Peachtree 

Presbyterian Church and is also the church’s treasurer. 

	 His dedication to Covenant extends to his financial gifts, 

his boldness in asking others to support Covenant, and his 

service as an advisor to the board of trustees. 

	 Dan and his wife, Kristin ’01, have two children.

Jenny Beall Woodruff ’80, Alumni Volunteer of the Year

This energetic alumna eagerly 

took on a challenge and 

surpassed all expectations: 

Jenny Beall Woodruff co-

hosted a fundraising dinner 

in Annapolis, Maryland, and 

introduced dozens of new 

friends to Covenant. Making 

over 150 phone calls, she helped 

recruit 120 attendees from an 

area where only thirty Covenant 

alumni live. The event raised 

over $60,000 for the College.

	 Jenny consistently encourages the students in the youth 

group she helps lead to consider attending Covenant, and she 

hosted in her home a Covenant student who was interning in 

Annapolis. 

	 Jenny is the director of women’s ministries at Evangelical 

Presbyterian Church of Annapolis. She and her husband, 

Glenn, have three sons.
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Director of Alumni Relations Marshall Rowe (left) presented 
the 2007 Alumnus of the Year Award to March Bell ‘78.



NON-PROFIT ORG.
U . S .  P O S T A G E

P A I D
CHATTANOOGA, TN
P E R M I T  N O.  8 3 6

14049 Scenic Highway

Lookout Mountain, GA 30750-4164

Change Service  Requested

the plunge by rob colvin ’00

	 Before changing the name of this piece to “The Plunge,” Rob Colvin ’00 dubbed it “The Baptism.” 
	 A viewer’s initial read, says Rob, is clownish. The second is despairing. Seeing a redemptive nature behind 
melancholy and despair, Rob points out that the mannequin is falling into a can of pickles. “One of the earliest 
known uses of the Greek word baptisma, from which we get baptism, is in the work of Nicander, a poet, physi-
cian, and grammarian who lived around 200 BC. The context of the word is a recipe for making pickles. The 
connotations of baptisma are not only to dip or submerge, but also bring about change or transformation—as 
in the cucumber to the pickle. The significance of falling into a can of pickles is metaphoric to the transformative 

graces of baptism. . . .” 
	 Rob’s work is represented by Anne Loucks Gallery in Chicago and George Billis Gallery in New York City. He 
has taught private lessons in Manhattan and served as an adjunct professor at Covenant College. Rob majored 
in philosophy and religion at Covenant, while moonlighting in the art department. Deeply influenced by Pro-
fessor Ed Kellogg, Rob went on to earn a BFA from The School of the Art Institute in Chicago and an MFA from 
University of New Hampshire. He spent his summers in Italy. 
	 Visit www.robcolvin.com to see more of Rob’s work.  
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